
Yelling at Your Kid or Others 

Yelling pushes people away, whether it’s your kid, teen, 

spouse, or workmate. 

When yelling is present, it means that listening is absent. 

Continued yelling is unlikely to receive a positive response. 

Perhaps they will do whatever directive is being yelled at 

them, but is the relationship improved? 

Yelling says that you’re angry or upset -- at least a bit. When 

you’re angry, you’re not in control. Yelling is admitting that you are out of control. 

Yelling teaches other that it’s acceptable for them to yell back at you – and at others. 

Don’t yell. 

As an adult, you should be a positive role model. You don’t want to teach kids, teens or others 

that yelling is the right way to relate. It’s disrespectful and does not build positive relationships. 

Commit to never yell again, unless it’s to warn someone to jump out of the way of danger.  

To make yourself accountable to this resolution, tell those to whom you’ve been yelling that 

you’ve committed to no longer yell at them – and why. For example, explain that you know that 

your past yelling has not improved the relationship between you two, and that you consider the 

relationship important. Share that you want to have calm, productive discussions when there is 

a disagreement and you want to contribute to mature conversations. State that you want to 

hear their viewpoint and mutually come to agreement.  

When upset, rather than yelling, try any of these: 

1. Count to ten silently and breathe.

2. Walk away for a minute.

3. Rather than raising your voice, speak softer – even whisper.

4. Say “let’s take a break and talk about this later at ______.” Time out lets emotions settle

and gives each time to consider what information to share. Give a specific time for the later

discussion so they don’t feel it’s an unknown, hanging over their head.

Be Proactive 

Evaluate: is there a recurring issue about which you are yelling? Get to the bottom of it. 

On a day without conflict, explain that you love them and want to work with them to develop 

new ways to handle disagreements. Admit that you’ve been yelling and apologize. Tell them 

that you commit to stop yelling and are going to learn new ways to communicate with them. 

Explain that when you yell, you’re not hearing their ideas, and you want to know what’s going 

on in their lives.  



Tell them you want – with their input - to plan new ways to communicate and relate. State your 

goals, perhaps to have a more peaceful home, to hear their ideas about ways to solve 

problems, improve communication and your relationship. 

Maybe ask ‘Will you think of a few ideas about how we can relate in new ways – and what new 

methods we can do - rather than yelling like little kids – to resolve differences?‘ This gives them 

some time to think of ideas and prepare for this important meeting. Perhaps suggest that you 

each do online research on techniques of resolving disagreements. 

During your meeting, ask for their ideas on ways to avoid conflicts and how to resolve them. 

Offer your own ideas, such as: when there is a dispute, each will write down what they want 

and why, then share that list with the other. Writing is quiet and can help calm communication. 

Then, each can talk through their list and answer questions. You could text too, but the 

advantage of paper copies is they can be stuck on the frig as helpful reminders of agreements. 

Consider reading wise words about listening and speaking, such as the Bible which has dozens 

of comments about how and when to speak, such as “Be quick to listen and slow to speak, and 

slow to anger” (James 1:19). God wants to help you to have good relationships, peace, and love 

in your home. Let Him help. 

Establish Ground Rules 

Before discussing how to tackle a specific issue, agree upon some ground rules, perhaps: 

• No one will yell, use accusatory language or sarcastic tones.

• No one will bring up past conflicts; only the current issue will be discussed.

• Determine who ‘has the floor’ e.g., at a kitchen table, whoever has the blue mug gets to

speak. You don’t interrupt; they are allowed to share fully, without being cut short. When

they’re fully done, they slide the mug to you. Then it’s your turn.

Good can come from conflict 

Frame disagreements and conflict as something positive. Each person is unique. It’s not 

surprising that we view things differently. Use conflict as an opportunity to learn more about 

each other. Don’t assume that you know why the other is or is not doing something. Discussion 

enables questions and answers, and growth in learning about each other.  

When you blow it   If you blow it and yell even after committing that you wouldn’t, apologize as 

soon as possible. Tell them you’re starting over with your commitment to not yell and will keep 

working at it.   You can do it.  
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